ALGI - TRACKING CHART

CLIENT/Participating Company (PC):

World Centric

FACILITY NAME:

CITY, COUNTRY :

TOR #: 8315

DATE OF AUDIT: June 22-23, 2009

AUDITORS: 1 auditor / 2 days

FLA Code/Benchmark Compliance Describe noncompliance or |List sources/documentation Cite and describe local Facility Response Verification

AF5HE Tihain Status uncorroborated evidence of |used for reference and and/or country laws used I B wiL
(TRAR I noncompliance corroborating evidence (e.g. for additional reference

GEN 1: Obligation of Participating Company:
Establish and articulate clear, written workplace
standards. Formally convey those standards to
Company factories as well as to licensees,
contractors and suppliers.

Genl : BRAATIMIFUE : BIL—NERTHIBE LIER
AN - AR BERAERBFTANNE - HEES
RAT RIS -

GEN 2: Oblig 1 of Participating Company:
Ensure that all Company factories as well as
contractors and suppliers inform their employees
about the workplace standards orally and through the
posting of standards in a prominent place (in the
local languages spoken by employees and
managers) and undertake other efforts to educate
employees about the standards on a regular basis.

Gen2 : EAATINITUE : WEAFEANITURT
resam. {EEERTAOKMERHET BF
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There will not be any use of forced labor, whether in
the form of prison labor, indentured labor, bonded
labor or otherwise.

FEAEMTTE S T AR Sitaa 55 3)), Tl HE U8 Bk
8. R G555 s sR A .

BAAtELR

World Centric or FLA Code of
Conduct is not posted in the factory
compound.

worker interviews, factory

walkthrough, records review,

etc.)

BLIRE

interview

Factory walkthrough / Management

HARIEAREM

from World Centric
immediately (within one
week).

Factory will ask for CoC
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Factory does not provide training on

Documentation review / Management

Factory will provide

World Centric or FLA Code to workers.|interview training to workers as
soon as it gets the CoC
(within one week)..
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F.4 Employment Terms/Prohibitions

Labor contracts lack job description;
working hours, rest and leave; labor
compensation; social insurance or
labor protection.

Documentation review / Management
interview

Article 17 of law of the PRC on
employment contracts:

An employment contract shall
specify the following matters:

(1) The name, domicile and legal

Factory will correct the
terms in labor contract
immediately. (within one
month)

F.4  JEFZ/ BRI

No person will be employed at an age younger than
15 (or 14 where the law of the country of manufacture
allows) or younger than the age for completing
compulsory education in the country of manufacture
where such age is higher than 15.
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Every employee will be treated with respect and
dignity. No employee will be subject to any physical,
sexual, psychological or verbal harassment of abuse.
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H&A.8 Discipline/Monetary Fines and Penalties

H&A.8 LA T/ TR T

No person will be subject to any discrimination in
employment, including hiring, salary, benefits,
advancement, discipline, termination or retirement,
on the basis of gender, race, religion, age, disability,
sexual orientation, nationality, political opinion, or
social or ethnic origin.
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As payrolls for October review, factory
uses monetary fines as a means to
maintain labor discipline.

Documentation review / Management
interview

Art. 16 of Interim Regulation on the
Payment of Wages: Bearing
damages for the employee's cause,
the employer could ask for
compensation from the employee

Factory will return the
deduction immediately
(within one week).
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Employers will provide a safe and healthy working
environment to prevent accidents and injury to health
arising out of, linked with, or occurring in the course
of work or as a result of the operation of employer
facilities.
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H&S.8 Permits and Certificates

1. Factory does not have fire
inspection certificate for its canteen.
2. Six air compressor operators were
sent to training for renewing the
license on May 20, however, the valid
licenses have not been issued yet.

Documentation review / Management
interview

Art.2 (Category of special posts): 1
electrician; 2. boiler operator; 3.
operation on container with
pressure; 4. operation with hoist;
5.operation involving explosion;
6.welding (gas cutting); 7. gas
detection under mine; 8. auto
vehicle driving; 9. vessel and

hlrhlna Arivina: 1N ~Anctriintinn in

1. Factory will try to get
the fire inspection
certificate as soon as
possible. (within one
week).

2. Six air compressor
operators' license will be
issued soon.
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H&S.10 Safety Equipment and First Aid Training

Factory has not installed a fire alarm
system.

Factory walkthrough / Management
interview

Factory will purchase fire
alarm and install it soon.
(within one week).
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H&S.13 Chemical Management and Training

There is no secondary container in
the chemical storage area.

Factory walkthrough / Management
interview

Regulations for Safe Use of
Chemicals in the workplace, Art.20:
The information concerning health
and safety when utilizing hazardous
chemicals shall be open to the
employees. And the employees

Factory will start to build
secondary containers
immediately and try to
finish it within one week.
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H&S.14 Material Safety Data Sheets/Worker Access
and Awareness

There is no MSDS posted in the
chemical storage area.

Factory walkthrough / Management
interview

Art. 12 of PRC Safe Use of
Chemical Materials in Production
Area: Safe use of chemical
materials in Production area: The
chemical materials used in the

Factory will ask chemical
supplier for MSDS
immediately and posted it.
(within one week).
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H&S.20 Bodily Strain

Workstations are not designed for
ergonomic concerns.

Factory walkthrough / Management
interview
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Factory is looking for
suitable chair with back
and floor mats and correct
this issue in one month.

Page 3 of 6



H&S.20 B k57

Employers will recognize and respect the right of
employees to freedom of association and collective
bargaining.
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FOA .2 Right to Freely Associate

The Trade Union Act prevents the
establishment of trade unions
independent of the sole official trade
union - the All China Federation of
Trade Unions (ACFTU) which violates
workers’ right to freely associate.

N/A

Art. 7 of PRC Labor Law: Laborers
have the right to participate in and
organize trade unions. Unions
represent and safeguard the legal
interests of workers and proceed
with activities independently.

N/A

FOA.2 B H&5tEATAF]

Except in extraordinary business circumstances,
employees will (i) not be required to work more than
the lesser of (a) 48 hours per week and 12 hours
overtime or (b) the limits on regular and overtime
hours allowed by the law of the country of
manufacture or, where the laws of such country will
not limit the hours of work, the regular work week in
such country plus 12 hours overtime; and (ii) be
entitled to at least one day off in every seven day
period.
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N/A

ENEECRAE
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N/A

HOW.6 Time Recording System

Factory uses manual time records

which could not reflect the real
working  time
accurately.

authentically  or

Documentation review / Management
interview

Factory will start to use
electronic time record
system from next month.

HOW.6 i[RI
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HOW.14 Annual Leave

Factory does not provide worker with
paid annual leave.

HOW.14 #1{&

WAGES AND BENEFITS: Employers recognize that
wages are essential to meeting employees’ basic
needs. Employers will pay employees, as a base, at
least the minimum wage required by local law or the
prevailing industry wage, whichever is higher, and
will provide legally mandated benefits.
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Documentation review / Management
interview / Worker interview

Art 3 of Announcement of the State
Council on the Regulations of Paid
Annual Leave of Employees: Where
an employee has served one full
year but less than 10 years
accumulatively, he is entitled to five

Factory is working on
implement of paid annual
leaves and will correct this
issue as soon as possible.

TR A SR R

OVERTIME COMPENSATION: In addition to their
compensation for regular hours of work, employees
will be compensated for overtime hours at such
premium rate as is legally required in the country of
manufacture or, in those countries where such laws
will not exist, at a rate at least equal to their regular
hourly compensation rate.
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WBOT.4 Timely Payment of Wages
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Wage pay day exceeds one month of
the end of the last pay period.

WBOT.4 i 57 T %

Documentation review / Management
interview

Art. 50: Wages shall be paid to the
workers in cash and on a monthly
basis. Under no circumstances is it
allowed to deduct or delay the

Factory promised to pay
wage for May on June 24.

TR AR AN

WBOT.5 Holidays, Leave, Legal Benefits and
Bonuses
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1. All employees are covered with
pension, medical, work injury and
unemployment. No workers are
enrolled in maternity insurance, but
factory provides paid maternity leave
to workers.

2. Factory does not provide paid legal
holiday (off-work) to workers.

Documentation review / Management
interview
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Art. 72 of PRC Labor Law (Chapter
9 Social Security and Benefit):
Management and employees must
participate in social insurance
programs. Art.73 PRC Labor Law:
Workers shall be provided with
social insurance benefits under the
following circumstances: a)
retirement; b) illness; c) disability

raticeed hv wark-ralated ininrv ar

1. Factory expressed that
maternity insurance is not
implemented in local area
yet.

2. Factory will start to
provide paid legal holiday
to workers from June.
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WBOT.10 Premium/Overtime Compensation

Factory does not pay weekend's
overtime compensation to workers.

Documentation review / Management
interview

Art. 44.1 of PRC Labor Law: The
employer shall pay workers no less
than 150 % of their regular wages if
they are required to work overtime.
Art.

Factory will pay
weekend's overtime
compensation from June.

WBOT.10 hnftsk/mnBEze

Subcontracting, homework and other issues not
covered by above benchmarks and code
requirements.
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