ALGI - FLA Type Audit Tracking Chart

Customer:

World Centric

Facility: Wheat Straw

FLAPC or FLA Licensee World Centric

City : China

TOR : 9136

Date of Audit: Aug.17-18, 2010

Lead Auditor: May Mel

Number of Workers: 572

FLA Code/Benchmark Compliance Status Describe

AFPEH bR AHAREL noncompliance or
uncorroborated
evidence of
noncompliance

H&S.10 Safety Equipment and First Aid Training

AAtE

It was noted one fire
extinguisher was placed
directly in the ground in the
second floor of production
building. (Factory has
corrected this issue during the
audit)

H&S.10 Z& ik Sl %

List sources/documentation
used for reference and
corroborating evidence (e.g.
worker interviews, factory
walkthrough, records review,
etc.)

BSEIRIE

Factory walkthrough / Management
interview

Cite and describe local and/or
country laws used for
additional reference

FAREEREM

Art. 31 of PRC Factory Safety and
Sanitary Regulations: Production areas
must have first aid kits.

Art. 5.1.1 of Design Regulations for
Fire Extinguisher Installation (GBJ 140-
90): Fire extinguisher shall be installed in
the distinct and easily accessible
location, and shall not hinder the safety
evacuation.

Art 43. of Fire prevention and safety
rules of Textile mills: There must be no
obstruction around the fire extinguishers

Facility Response
T) B

Factory hasalready corrected this issue.
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H&S.14 Material Safety Data Sheets/Worker Access
and Awareness

The glacial acetic acid in the
warehouse lacks second

container and MSDS poster.
(Factory corrected this issue
during the audit)

Factory walkthrough / Management
interview

Article 27 of the Regulation For Chemical
Usage Safety in Work Place: Staff and
workers are entitled to receive: (1) Date
and information in description of the
specific characteristics, hazardous
ingredients, and safety precaution marks

Factory has already corrected this issue.

H&S.14 Mt &5l T/ T A S EFEE

FOA.1 General Compliance Freedom of Association

VKTRAT T SRS — K45 0
K FMSDS, (TJ BT # 4R
i)

The Trade Union Act prevents
the establishment of trade
unions independent of the sole
official trade union - the All
China Federation of Trade
Unions (ACFTU) which violates

ETRBL /) EERVI%

N/A
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HOW.6 Time Recording System

BF T A i

AL IR

1. Workers did not log in- out
time in the afternoon and
evening.

2. Facility used electronic time
records system from Feb.2010.
They used manual time records
before.

N/A

Documentation review / Management
interview / Worker interview

1. Factory management expresses rest

time is short and it is not convenient.

2. Factory management expresses they
will continue to implement the electronic
time records system.
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HOW.19 Sick Leave

Though factory has established
paid sick leave policy, none of
workers has enjoyed this
benefit yet.

Documentation review / Management
interview / Worker interview

The Opinion of the Ministry of Labor on
Several Questions concerning the
Implementation of the Labor Law article
59, if an employee suffers from an illness
or a non-work-related injury and is

Factory management will provide paid
sick leave training to workers within one
week. If workers ask for sick leave,
factory will implement paid sick leave.
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Documentation review / Management
interview / Worker interview

There are 572 employees in
the facility, 485 out of 572
employees are covered with
basic pension, medical,
occupational injury and
unemployment insurance. No
one is enrolled in childbirth
insurance, but factory provided
RMB 1050 maternity wage per

WBOT.5 Holidays, Leave, Legal Benefits and

Art. 72 of PRC Labor Law (Chapter 9
Social Security and Benefit):
Management and employees must
participate in social insurance programs.
Art.73 PRC Labor Law: Workers shall be
provided with social insurance benefits
under the following circumstances: a)
retirement; b) illness; c) disability caused

by work-related injury or occupational
Ai 1. + AnAd A\ AhilA
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Documentation review / Management
interview / Worker interview

WBOT.26 Pay Statement Factory did not provide pay

Art. 6 of the Interim Regulations on the
Payment of Wages: Company shall
provide workers with a detailed pay stub.
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Factory management expresses worker
who are not covered by social
insurance are the new ones, the social
insurancedocuments are still being
processed by the government; The
childbirth insurance is not delevoped
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Factory will correct within a month




