ALGI TRACKING CHART

Country China

Client World Centric
Factory Name

TOR Number 8353

Number of workers/ T A A 384

Date of audit/ #7#; H#A July 6 & 7, 2009

Days in the facility/ {3732 fr 870 8]

2 days / 1 auditor

Legal Reference

AR E

Code Requirement

TRENER

Monitor's Findings

5178

Documentation

BLRE

A. Legal Requirements / Licenses
EEER /FEIE

In Compliance / H&ME

Nil

TR

B. Code Awareness & Training / Complaint

Mechanism
B BVFHLE/ & AT AN

In Compliance / &5

Nil

TR

C. Forced Labor
ST

In Compliance / #F&#E

Nil

TR

D. Child / Juvenile Labor
BT / RIRET

In Compliance / #F&#E

Nil

TR

E. Harassment or Abuse

| 5 P

In Compliance / H&#HE

Nil

TR

F. Non Discrimination

22}

In Compliance / H&#HE

Nil

TR

G. Freedom of Association
BB

Not in Compliance /| AFAE

Right to Freely Association

FLA Code FOA.2

Chinese Government regulates
workers could not form any kinds of

trade union except the one under the

Documents review,

All China Federation of Trade Unions. |management review.

employee interview and

g5t H R

FLA Code FOA.2

VAR E T ARG e T

SUF TR LR,
T TR BT H AR,

EHRIR.

SRR, DT URREL K

H. Hours, Wages & Benefits
TAERTE] T AIEF

Not in Compliance / REF&HE
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Legal Reference

ARkE

Code Requirement

TTHEMER

Monitor's Findings

=178

Documentation

BLRE

Social insurance

PRC Labor Law article 73, Labourers shall,
in accordance with the law, enjoy social
insurance benefits under the following
circumstances: retirement; iliness or injury;
disability caused by work-related injury or
occupational disease; unemployment; and
child-bearing. The survivors of the insured
labourers shall be entitled to subsidies for
survivors in accordance with the law. The
conditions and standards for labourers to
enjoy social insurance benefits shall be
stipulated by law, rules and regulations. The
social insurance amount that labourers are
entitled to must be timely paid in full.

Through review of the receipts of
Social insurance, it was noted that only
161 out of 384 employees have
retirement; illness or injury; disability
caused by work-related injury or
occupational disease; unemployment;
and child-bearing insurances. Remark:
Factory received a social insurance

waiver from local labor bureau.

Documents review.

a4

T N RIGA E FF 3k =5,

TENELETIIE T, HIEE AR
A ()RR (5B, Al (BT
PrEREE B (W) Rolk; () EF.
SFENEIET G, A fRE T S G
57 B AL S DRI AR I8 1 2 A A bt R 7
B HEE . TEhE ERIE SRS

Lo n )l L1 2ah b [

HRAE L) SR A CR e & 30,

T HI384 N RA 161 NWSE T 4%
B, SRAbARES, AR,

BETT AR LU A T R 43

TJ CRBCY AR5 SR N AL AR G R
L.

S FER o

Working hours, over time hours,
minimum wages and over time wages

TAEHT 8], AnBERS (],
BAR T8t LR IngE T

Working hours, over time hours,
minimum wages and over time wages
could not be verified due to
inconsistencies found between time
records, wage sheets and bank
transaction statements. For example,
workers' wages on the wage sheets
are different to the wages on the bank
statements. The hours of workers
worked on the time records are
different to the hours worker worked on
the wage sheets.

Time records, wage
sheets and bank
statements.

TAERFA], B E,

AR L% LA S B T % R L) At i
& )5 T 3E AN B T FE I
4,
RLTHER B TR S RATikic sk
R TRECRN R, TAE#E LT
VR IF] 5 T %856 - A9 T A B 1) S e

EER, THRRUSRT
FEMRAER o

I. Subcontracting & Homeworkers

NaALURREFT

In Compliance /| #&HE

Nil
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Legal Reference

Code Requirement

Monitor's Findings

Documentation

LRS- THEMER [E1R B
TR
J. Health and Safety . . A
RERRS Not in Compliance /| A& #E
The PRC Fire Service Law article 14(6),
enterprises and business units shall ensure Through factory tour, it was noted that
that all evacuation passages and one out of the two fire exits was locked
emergency exits are clear, and posted with in the side cutting workshop.
Fire exits fire safety evacuation signs. Factory tour
(e N RSB BIE) 5145 (6) 5 HL
Ky Bl Ak Folk BN 2 R R g U TEIIAFERZ IS R p R B A 7= 2R () Y4
) E, ZAH R, FREAEEZIER BT TH AN 17388 T Y — M )
i JH T 4 bR 2 I
Through factory tour, it was noted that
the doors of male toilets were broken.
Hygiene facilities FLA Code H&S.22 Factory tour
TEBUIARERZ I R bR B 3 B Il 1)
2R o
T FLA Code H&S.22 DEFH. LR

Chemical safety

Regulation for Safety of Dangerous
Chemical article 16: Units that produce,
store and use the dangerous chemical
should install related safety facilities in
workshop or warehouse for monitor,
ventilation, sun proof, air-condition, fire
prevention, fire fighting, explosive
prevention, pressure release, gas defence,
antisepsis, counteract, anti-moisture,
lighting proof, anti-static, anti-leakage,
safeguard, and isolation. According to the
national laws and requirements of
dangerous chemical material, the above
facilities and equipment should be kept and
maintained safely.

Through factory tour, it was noted that

some chemicals are stored in boiler Factory tour

room without any anti-leakage devices.

SaRAL 2 i 2 AR TNk P
fiffe ~ ERERALFamE » RS RIE GRS E
BRI ~ B AR FEEEELS
Frig EARRHT I ~ X ~ B ~ LR - B
Ko~ K~ R~ MR ~ B3 R - A
~ [~ B~ BiARE ~ B~ PSR - B
PR E R IR E 2 2 - W&
PR E SR AETE 508 SRUE BT AP ~ R
7t PRI &2 a7 oK -

FEI A FERZ I I AR P R BRI
AR 2 A 223 W it e .

BIntER
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Legal Reference

Code Requirement

Monitor's Findings

Documentation

LRS- THENER [ BRRE
The PRC Fire Service Law article 14(6),
enterprises and business units shall ensure Through factory tour, it was noted that
that all evacuation passages and some workers in side cutting workshop
emergency exits are clear, and posted with were blocked in their work station.
fire safety evacuation signs.
Evacuation passage Factory tour
(A NRIEMETERE)Y #1456 (6 5 Bl
Koo B Al Tl AR (R BOE TEBUIARERE AR b R L) B 5
W A O, RO E S AT BYIBAAE T AR £ e,
TATIIE B A bR . WIHRER
Through factory tour, it was noted that
factory did not install ergonomic
devices to make workers more
comfortable. For example, no feet pad
for workers who stand for long time
and no backrest for workers who sit for
long time.
Workplace Comfort FLA Code H&S.20 Factory tour
TEIIAFEZH S R R B L) gy L
NN AR TR B,
181135 B Sy BT T3l 37 A 1 N R
i
PR A E TAEM AR FIRA RS ‘
AR T iE FLA Code H&S.20 =3 IR
K. Environment n N
R In Compliance /| #&HE
Nil
TR
L. Security i S
PN In Compliance /| #&HE
Nil
TR
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Facility Response
I BEIR

Verification

LN

Agreed

ALGT reguraies |
that all the
Chinese
factories must
have this issue
not in
compliance

PNGLR
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Facility Response
I BER

Verification

LN

Agreed, they will
discuss the corrective
action and will
respond to client
directly.

all the factories in
China have same
situation,this is the
fact and hard to
change the reality

IR, i B &it
TR BSCHE (15 O B
B

Agreed, they will
discuss the corrective
action and will
respond to client
directly.

Reason:the worker
who is responsible
for salary made a
mistake due to
negligence.
Corrections:we will
deduct the wages
accordingly next
month,which we
paid more this
month.

To recalculate all
the wages for all the
workers this
month,strengthen
and ajust account
from now on

NGRS 25 En)
WO T G B
Bl 55

JRA: R g
N RGBT
AIE: ZATHTE
fE N H LBk
A IEAE I 4 H P
R L LRE
XF, A JE R B
LN RS
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Facility Response Verification
I @R 1N
Agreed, they will To open fire
dlsguss tr:je g(lz;rrectlve exits right
action an wi now,will not lock
respond to client from now on
directly. Finished.

IR, i B &it
TR BSCHE (R HE O B
[Ef=X- I

SR BT
. SRR

N
W70

Agreed, they will
discuss the corrective
action and will
respond to client
directly.

To maintain the
damaged doors.
Finished.

AR, REITR

W I e AR T
IECE- IR CSE K,

Agreed, they will
discuss the corrective
action and will
respond to client
directly.

To take
measurements
to avoid leaking.
Will finish
before July 29.

NGRS )
WO T G B
[E R IR

BN i

7H29 1T e i
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Facility Response Verification

I @R ik
TO put e

basket which

. used for
Agreed, they will | roqycts in right

d|sguss the qorrectwe position,to
action and will ensure no

respond to client
directly.

workers blocked
in their working
place.

Finished.

UNEIiA -5 )
WO T G B
[E R IR

S R
i R E
A4 B3 T AT
BT AR A
CIEK

Agreed, they will
discuss the corrective
action and will
respond to client
directly.

To search more
comfortable soft
pad for workers
to ease off
tireness, which
easy to clean
and meet
performance
requirements,to
change cushion
for workers who
sit for longer
time.

NGRS 25 en)
WO T G B
[E R IR

FRET A
FEAERE R
B
A e e
kT
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