ALGI MONITORING TRACKING CHART
Country
Client
Factory Name
TOR Number
Number of workers 272
Date of audit September 7th, 2007
Days in the facility 1 day / 2 auditors
Legal Reference Monitor's Findings Documentation Facility Response

Legal Requirements / Licenses . A
A Not In Compliance | RSF4HE

Art. 27 of PRC Food Sanitation Law (Chapter 6): Without . . . . Factory stated the cafeteria sanitary

) . . Facility does not have cafeteria sanitary license. Factory Tour ) ) .

permit, no person may engage in food production or sale. license is under application process.
Licenses
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Training /Complaint
Mechanism/Code Awareness Need Improvement /| FHEEGE
B BVFHLRL/ T e

Auditor Suggestion No CoC was posted in the production area. Factory Tour Factory W”.l ask for the Code of Conduct
from the clients.

(CoC Posting e

R AL L) BRI & AT A AEN . kI L) ¥ B R AT A MEN.
;E?%;%(%.abor Need Improvement /| FHEGE

Auditor Suggestion Factory has no written policy regarding Forced Documents Rewew.and Factory stat'ed they Wlll'm'ake the

Labor. Management Interview corresponding policy within 10 days.

(Written Policy .\ e
PHIBE

FAZ DL ) B R Tk 57 5 R BOR SO R B R VTR T RIRTE10K A il 1 BUR
gergl{zﬁliuvemle Labor ET/ Not In Compliance | FRFE&HE

Art. 9: Regulations for Special Protection of Juvenile 17 juvenile workers have taken the required Documents Review and Factory stated they will register the said

Workers (Document No.498): Employment of juvenile physical examination, however factory does not . 17 juvenile workers with local labor

: ) . . Management Interview s

workers should be under registration. register them with local labor bureau. bureau within 3 days.

Registry of Underage Workers
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Factory has no written policy regarding

SO A RV R iR

T RARE RN LR N7 4 DA
TH%E.

Documents Review and

Factory stated they will make the

Auditor Suggestion Child/Juvenile Labor. Management Interview corresponding policy within 10 days.
Written Policy
@[ﬁ]ﬂ(ﬁﬁ Y 2y v o e s » “ Y — ry vy

R AL ) B HE B R OR A TBUR SO RV L2 VT iR T FRRTE10R W2 140K
Harassment or Abuse k5 B4R Not In Compliance | RFEIE

. . Factory has no written policy regarding Harassment |Documents Review and Factory stated they will make the
Auditor Suggestion . ) : s
or Abuse. Management Interview corresponding policy within 10 days.

Written Policy |
P ECR

R AL T B B 5 FE AU - SO RV L2 ViR T RIRTE10K A il 12 BUR .

Monetary Fines and Penalties

FLA benchmark: Employers will not use monetary fines
and penalties for poor performance.

It is clearly stated in the employees' manual that
facility will use monetary fine as disciplinary

procedures. Reviews of the disciplinary records
disclose that two boiler operators were fined five
Yuan for wearing slippers during working hours.

Documents Review and
Management Interview

Factory will pay more attention to the
education of the workers, and will not fine
them for poor performance.

RiEN

FLA ZE3K:
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s BARBIAAN RREULEGE S A TN RIS
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Non Discrimination 0o

Need Improvement /

e

Factory has no written policy regarding Non

Documents Review and

Factory stated they will make the

Auditor Suggestion Discrimination (Including a retrenchment policy) Management Interview corresponding policy within 10 days.
Written Policy
B ek e gl et e g e o o N

1A% T B HE BB - SCHFRE DRV B R VTR T RARTEIOR A il 1A BUR -

Freedom of Association [17111[]

Need Improvement / FHEHHE
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Factory has no written policy regarding Freedom of
Association.

T HIE B A B

Documents Review and
Management Interview

SO A RV R i

Factory stated they will make the
corresponding policy within 10 days.

T RIRAE10R NI E X BUR .

Hours, Wages & Benefits

TAERTE TRANER

Not In Compliance | FAF&HE

Social Security

Art. 72 of PRC Labor Law (Chapter 9 Social Security and
Benefit): Management and employees must participate in
social insurance programs. Art.73 PRC Labor Law:
Workers shall be provided with social insurance benefits
under the following circumstances: a) retirement; b) iliness;
c) disability caused by work-related injury or occupational
disease; d) unemployment and e) child bearing.

Until August 2007, facility has bought medical,
pension, child bearing and occupational injury
insurances for 40 out of 280 workers and
unemployment insurance for 49 workers. In
addition, facility has covered 40 workers with group
accident injury insurance.

Documents Review and
Management Interview

Facility will

management before coming up with a

decision.

discuss with upper

o PR
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Payroll Registry

Art. 6 of PRC Provisional Regulations for the Payment of
Wages : Company shall record in writing the amount of
wages paid to workers, date of the payment, names and
signatures of the person receiving wages. The company
shall have this records available for two years or more for
examination.

Facility can only provide the audit team with the
time records of June, July and August, and payroll
records of June and July.

Documents Review and
Management Interview

Factory stated they launched the trial
production in March, 2007 and went into
production formally in May, 2007. They
will maintain the records of time and wage

in the future.

THtidsk
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Log of Hours

Art. 44. 2 of PRC Labor Law (Chapter 4 Working Hours,
Rest Days and Holidays): It is required to pay no less than
200% of the regular wage, if the employees are required to
work on a rest day with no deferred rest provided.

Facility's payroll recording system is not clear
because there are discrepancies between time
records and payroll. Overtime wages showed on the
payroll are not consistent with the time records. In
addition, audit team can not find the hours worked
by workers in the payroll. Therefore, audit team
cannot verify whether the overtime wages of
employees are compensated correctly as mandated
by China Labor Law.

Documents Review and
Management Interview

Factory will redesign the payroll system
according to the regulations of China

Labor Law.

IR TG s PR
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Minimum Wage

Art. 57 of Implementation of PRC Labor Law: Employees,
including those who are in probation period, training or
internship period, must be paid no lower than the local
minimum wage.

Monitor's Findings

The wages of workers on probation do not reach
the minimum wage standard, facility provides all the
probationers with a fixed wage of 700 Yuan/Month,
including the wages for overtime hours.

Documentation
0oooo

Facility Response
0oooo

Documents Review and
Management Interview

Facility explained: except for the wage
(700 Yuan/month), probationers are
provided with meals and residence at the
cost of the factory. Facility stated they will
comply with the regulations of China
Labor Law to guarantee all workers
receive at least the minimum wages.
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Limitations on OT Hours

Art. 41 of PRC Labor Law (Chapter 4 Working Hours, Rest
Days and Holidays): Employees should not be allowed to
work more than 3 overtime hours per day and 36 overtime
hours per month.

The overtime hours of workers are 56 hours/month,
which exceeds the limitations of 36 hours/month
mandated by China Labor Law, however, the
weekly working hours are less than 54 hours, which
is in compliance with FLA requirements.

Documents Review and
Management Interview

Factory will apply the Comprehensive
Calculated Working Hour System in local
labor bureau as soon as possible.

IRYE [
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Hour Limitations

Noticement??? Yes .of strictly executing work hours
system of Guangdong: If the work position needs 24-hour
work, enterprise shall carry out different work system, i.e.,
four work turns running three turns per day, it is prohibited
to arrange two turns. Make sure workers have a
continuous 24-hour rest.

Six boiler operators work 2consecutive shifts within
a day twice a month. For example, the first shift of a
boiler operator is from 8:00 to 16:00, after having a
rest of 8 hours, the same boiler operator will resume
the second shift, which begins at 0:00 and ends at
8:00 (the next morning); Therefore, boiler operators
will work for 16 hours in a 24-hour period.

Documents Review and
Management Interview

Factory will adjust the boiler operators'
shift time to make sure they do not work
2 shifts within a day.
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Security 0o In Compliance / [101(11]

Health and Safety Not In Compliance | AFAHE
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Art. 14.5 of PRC Fire Prevention Law: The company ;hzsc?;%;t:;ﬁg tggﬁgi\/i&otﬁm
should maintain fire protective equipments and the safety [1. No fire extinguishers have been installed in . gn 9 ’
. S f ) ) Factory Tour installation process has not been
signs. The company must check and maintain the dormitory, cafeteria and production areas.
. completed yet.
equipments regularly.
| Fire Extinguisher
KK 2 )
PP BB 1445 SR 5 42 R XA DGR S v B Bt e ; . -
R R, SR M, WL TR A, o, ERRERO. | R S R R
T VMR B AT . A5 g .
R R IRy Bt SR S T RS2 e e .
Art. 10.2.6 of the Fire Prevention Standard for Building
Design (new revision of GBJ 16-87): Employer shall install |Four emergency exits are not equipped with Factory Tour Factory will install the emergency lights at
emergency lights on evacuation passages, exits and emergency lights. ry once.
. stairwells.
Exits e ]
AT
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Environment .
In Compliance / (1010111
KA P
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